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Sexual Misconduct Policy

1. Introduction and commitment

The London School of Design and Marketing (LSDM) acknowledges its duty of care in
supporting our students and staff members who have experienced sexual violence and
ensuring that they receive the best possible advice and support when deciding on their next
steps.

This policy and accompanying procedure form part of the LSDM’s commitment to promoting a
safe, healthy and supportive environment in which to learn, study and work. It sets out what is
meant by sexual misconduct, its expectation of the LSDM community in terms of behaviour
and conduct and how it will respond when the actions of an individual(s) do not meet that
expectation. The policy seeks to be part of a broader commitment to looking to eradicate such
behaviours and attitudes.

1. Our commitment

1.1 LSDM is committed to ensuring that all students and staff feel safe and supported. All
members of our community are expected to treat each other with dignity and respect and
act appropriately in the study/work environment.

1.2 We will not tolerate any form of sexual misconduct against any member of the LSDM
community. We acknowledge that anyone can be affected by sexual violence or harassment
regardless of sex, gender, sexual orientation, age, disability, belief, ethnicity, race and/or
socio-economic status.

1.3 We will support all those affected whether directly or indirectly and ensure that any
reported incidents are thoroughly addressed. Disclosures will be responded to in good faith
on the assumption that the truth is being disclosed.

1.4 We will take steps to prevent sexual misconduct through educating the LSDM
community about their rights and responsibilities in relation to sexual consent and by
influencing LSDM culture through working with the student body and relevant external
partners.

1.5 All members of the LSDM community have a responsibility to be an active bystander
and to do or say something, provided it is safe to do so, should they witness behaviour
which constitutes sexual misconduct.

2. Definitions

2.1 Sexual misconduct

The term ‘sexual misconduct’ is used to describe the range of unacceptable behaviour that
would be considered a breach of the LSDM’s Disciplinary Code. Sexual misconduct includes:
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l. Sexual harassment — unwanted words, conduct or behaviour which is of a sexual
nature, and which has the purpose or effect of violating a person’s dignity or creating
an intimidating, hostile, degrading, humiliating or offensive environment. It is a misuse
of personal or institutional power and often based on an individual’s gender. Examples
of sexual harassment include (but are not limited to):

o Non-verbal harassment such as looking someone up and down, displaying
pictures of a sexual nature, sending emails containing sexual content, making
sexual gestures or asking for sexual favours.

o Verbal harassment such as whistling, catcalling, sexual comments or sexual
innuendo.

o Telling sexual jokes and stories; spreading rumours about a person’s sex life.

o Sexual touching of the other person, unwanted sexual advances, kissing,
touching, hugging, stroking, patting of someone’s clothes, body, hair, or
rubbing up against someone, where the touching is of a sexual nature.

o Unwanted, repeated, obsessive and/or controlling behaviours that make
someone distressed or scared, for example, following a person, watching or
spying on them or forcing contact through any means, including social media.

o Recording and/or sharing intimate images or recordings of another person
without their consent.

o Arranging or participating in events aimed at degrading or humiliating those
who have experienced sexual violence, for example, inappropriately themed
social events or initiations.

A single incident or persistent behaviour can amount to harassment,
for the purpose of this policy, whether the harasser intended to be
offensive is irrelevant.

II.  Sexual violence —any unwanted sexual act or activity, including (but not limited to):

o Engaging, or attempting to engage in a sexual act with another individual
without their consent.

o Sexually touching another person without their consent.

o Inappropriately showing sexual organs to another person.

o Arange of other behaviours including forced marriage, so-called
‘honour-based’ violence, female genital mutilation, trafficking, sexual
exploration and ritual abuse.

o Sexual violence can be psychological and/or physical.

2.2 Consent

Consent as defined by the Sexual Offences Act 2003 determines that consent is agreeing to
sexual activity by choice and having the capacity and freedom to make that choice.

[l Freedom to consent — an individual is free to make a choice when they do not worry
about or fear any consequences if they were to say no. For example, being threatened
with violence or blackmail using social media and/or images.

IV. Capacity to consent — an individual has the capacity physically and/or mentally to make
a choice and understand the consequences of a choice. Examples of when an individual
does not have capacity could include, being under the influence of alcohol or drugs or
having a disability or impairment including a learning or physical disability, or a mental
health condition.
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3. Terminology

3.1 For the purposes of this policy, the ‘reporting’ party is any student or staff member who
chooses to report a matter of sexual misconduct.

3.2 The ‘respondent’ is any students or member of staff who is accused of behaviour that may
constitute sexual misconduct.

3.3 For the purposes of this policy a ‘disclosure’ is when someone informs another that they
have experienced sexual violence or harassment; however, it may be the only step that the
individual takes. An anonymous disclosure can be made via the LSDM Support form.

3.4 A ‘report’ is when an individual informs the LSDM that they have experienced sexual
violence or harassment and would like LSDM to act. This will involve the reporting party
providing their details.

4. Roles and responsibility

4.1 References in this Policy to steps/actions taken by specific officers of the LSDM shall be
read as including reference to their nominees.

4.2 The senior lead at LSDM will ensure that the LSDM has an institutional approach to actively
addressing sexual violence, raising awareness in both staff and students and removing barriers
to reporting. They will be responsible for leading the LSDM’s development and review of its
Sexual Misconduct Policy and Procedure. They will be responsible for ensuring that regular and
appropriate training is available and mandatory for all staff including specialised training where
appropriate for the role, for example those involved in investigations. Where appropriate, the
senior lead should ensure that external staff are trained to take disclosures. They or their
nominee will oversee case reviews. This will include undertaking or overseeing risk
assessments and any interim measures deemed necessary as a result of the case review.

4.3 The senior lead at LSDM will be responsible for contacting a student once a disclosure of
sexual misconduct has been made. They will inform the student of their reporting options and
support them in any decision they make. Where necessary, they will instigate a case meeting
with the Senior Lead and other staff as appropriate. The Senior Lead will be responsible for
maintaining relationships with external support services.

5. Scope

5.1 This policy sets out the LSDM'’s arrangements for responding to reports of Sexual
Misconduct experienced by LSDM students in which the responding party is a current student,
a member of staff at LSDM (including visiting faculty members), or a third party working on
behalf of LSDM. Reports made under this policy are not limited to LSDM premises.

5.2 LSDM treats reports of sexual misconduct seriously and with the utmost sensitivity. We aim
to support students who have been affected and to empower individuals to make choices that
they feel are right for them.
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5.3 Where appropriate, reports or sexual misconduct will be investigated as potential breaches
of the LSDM's Code of Conduct and the Disciplinary Code will apply should the misconduct be
proved and confirmed. The procedures set out in the Procedures document should therefore
be read in conjunction with the following (as relevant):

l. If an allegation is made against a LSDM student (either by a student or a staff
member), this will be considered in line with the Student Code of Conduct and
Disciplinary Procedure.

. If an allegation is made against a member of LSDM staff, this will be considered
under the Student Complaints Policy and be investigated under the Disciplinary
Code.

5.4 LSDM investigations do not have the same remit as criminal investigations, as LSDM is
restricted to investigating whether there is evidence that a student or staff member breached
the LSDM’s Code of Conduct. An investigation will focus exclusively on whether a breach of the
relevant Code of Conduct has occurred based on the balance of probability.

5.5 LSDM will investigate reported incidents in an impartial and sensitive manner. All parties
involved will have equal access to support.

5.6 The LSDM'’s Disciplinary Policy outlines the steps we will take to address bullying and
harassment.

5.7 Some forms of sexual misconduct may constitute a criminal offence, and students may
report such matters to the police. This policy and the procedure document set out how LSDM
will respond to matters that are being investigated by the police, the circumstances under
which LSDM will initiate its own investigations, and the steps we will take to protect student
safety.

5.8 We recognise that sexual misconduct intersects with other forms of harassment, for
example, racist, homophobic, transphobic or disability related harassment. We aim to ensure
our reporting mechanisms are accessible and inclusive, and we will work with external agencies
to provide more specialist support where necessary.

5.9 Students and staff can also refer to this policy if they feel they have experienced retaliation
or victimisation as a result of reporting an incident of sexual misconduct. Such actions will be
considered as misconduct.

6. Confidentiality

6.1 LSDM will treat disclosures and reports of sexual misconduct with sensitivity and
confidentiality.

6.2 We will request consent from reporting parties prior to sharing their information and notify
the individual about how their information will be stored. Information will only be shared
where there is a need to know.

6.3 In circumstances where there are safeguarding concerns, for example if a child or
vulnerable adult is at risk, or if someone is in immediate danger, LSDM may need to notify
external agencies such as the police or a local authority. In such circumstances we will give a
full and frank explanation for why this is necessary before doing so and seek the permission of
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the individual making the disclosure wherever possible.

7. Support

7.1 LSDM aims to provide sensitive, impartial, and confidential support to all students affected
by issues of sexual misconduct. Our priority is to empower students; providing them with the
information and time to consider their options and make decisions for themselves. Students
reporting sexual misconduct and those accused of such acts will have equal access to
appropriate support.

7.2 LSDM recognises that both the reporting and responding parties may require interim
measures to be put in place to support them. Interim measures could cover support around
academic progress, finance or access to specialist support etc. Examples could include
signposting to LSDM'’s financial assistance funds whilst an investigation is ongoing.

7.3 Support for students will be coordinated by the Senior LSDM Lead and will be tailored to
individual circumstances and needs of students. Examples of support include:

I.  Support with accessing specialist external services,

Il. Providing information about the different reporting options, including
reporting to the police, and the LSDM’s procedures for investigating sexual
misconduct.

7.4 Staff and students can access support via the LSDM'’s Support form.
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